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l. Profile of the College

1. Name and address of the college: Name — Smt. J. D. Birla Institute

Addresses

Registered Office:
108-109, Southern Avenue
Kolkata 700 029

WEST BENGAL

Main Campus: (for all official correspondence)
11. Lower Rawdon Street

Kolkata 700 020

WEST BENGAL

Sarellite Centre:
1, Moira Street I
Kolkata 700 016

WEST BENGAL

2. For communication:

Office

Name Area / Tel. No. | Ext. ax Eom ail

STD No.
Zode

Principal: t 2476 7340 .
Dr. (Mrs.) Jharna ﬁnﬁa Sa7sso70 | 33 | 24343243 | jdbirla@cal2.vsnlnet.in
Sengupta

Vice Principal:* N.A. N.A. N.A. N.A. N.A.

Steering Committee K
olkata / | 2476 7340 o
Coordinator: 033 2475 5070 36 | 2454 3243 | jdbirla@cal2.vsnl pet in

Ms. Kusum Musaddi

* The Orgaml"“"""”“’, Chart of the college does not include this designation,
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Area /
STD
Code

Tel.
No.(5)

Nemt, £ IY Berga eoecnge

Principal:
Dr. (Mrs.) Jharna
Sengupta

Steering Committee
Coordinator:

Ms. Kusum Musaddi

Vice Principal: N.A.

Kolkata
033

N AL

Kolkata /
033

266 5702

N.A.

2455 9500
2454 3030

2287 OURT

fharnasengupta@redifimail.com

kmusaddi@hotmail. com

3. What are the goals and objectives of the institution and where are they stated?

The institution states its ultimate goal within its Mission Statement. The mission is worked

towards through the attainment of its four ebjectives.

MISSION ~

O To create and maintain an environment wherein the learning process

ensures holistic development of its stakeholders.

OBJECTIVES ~

Q 7o acquire knowledge and skills in the pursuit of academic excellence aimed at
advancements into higher education, research and extension activities.

Q  To educate within a dynamic system structured towards varied professional and
vocational applications for career design and development.

Q Te work proactively towards individual and group goals within an integrated

setting of diverse socio-cultural members.

Q To attain self-reliance through balance of freedom and discipline within the

body, mind and spirit.

The mission and objectives are stated:

" On prominently displayed wallboards at significant locations of Main Campus

[Principal®s

Office and Assembly Area] and Satellite Centre [Office of Director (Education)].

* In the Master Plan of the institution (as reviewed in end-August 2003). (Appendix I

* In the Revised Prospectuses (2003) of the departments. (Enclosurey 1-4, |

3
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4. What major considerations (that is education; training: cmployment: access: equal

opportunities) are addressed by the goals and objectives?

The first consideration of cducation is understood to be ‘the development of knowledge

and abilities through teaching, study and experience’.

-

Any institute of higher learning is required to design positive learming experiences for its
students — experiences that establish therr scholastic preeminence, and ensure continuous
furtherance towards decper and wider aspects of knowledge. This institute recognises this
i its first objective of “acquirng knowledee and sKills in the pursuit of academie
cxeellence mmed at adyancement mio higher education’”.

Education. we believe. 1s not just the collection of mformation and concepts: it must
necessarily also create the right attitudes and powers of imagination. It is this education
that will teach the students to live within the nevitable mix of order and chaos. The
institution works towards this through its fourth objective by aiming at the “atinment of

elf relimnee throueh balance of freedom and discipline within the body. mind and spirit”.

The second consideration of training is conceptualised as ‘practical education in a

particular discipline’; and hence this consideration is seen as inseparable from education.

(]

While working towards their constant academic progresses, the students (and teachers too)
quite naturally advance into wider and deeper applications of the acquired knowledge.
These applications reflect in their search for the unknown, as well as in their behavioural
roles of responsible citizens who are orientated towards social service and community
work. This training finds representation in the first objective of advancements into
‘research and extension activities”.

Any effective training anticipates trends and begins active work in advance. This is learnt

at the institute by observation and formal training, and is reflected in the third objective
when we “work proactively’.

Training, as practical education, requires a cooperative and symbiotic environment within
which all can achieve personal growth. When persons from varied backgrounds can gather
into a harmonious whole, growth is guaranteed. The institution trains its associates towards
this cohesive functioning as is noted in its third objective of working “towards individuy]

and group goals within an integrated setting of diverse socio-cultural members”,

The third consideration of employment is believed to be ‘the establishment at a job —
business, trade or profession’; and hence as of the essential aspects of life’s manifolq

successes.

0

Students who are knowledgeable and skilled — who have been educated and trained well _
will surely recognise their innate aptitudes and leanings, and will then make judiciot
: . S i 18
selection of what they will later *do’ in their lives. Today's ever-changing and energet;
retic

4
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environment demands a careful choice of one’s course of action and course of progress.
The nstitute targets this in its second objective of educating “within dynamie svstem
suctured towards varred protessional and yocational applications for carcer design and

dexvclopment

The fourth consideration of aceess is taken as ‘one’s right and ability to approach, enter

and use’,

< An andividual reared in g social setting having a strong community orientation shall
comfortably seck and pain his her personal access. This is ensured in our first objective of
advancements into “extension actin mes”

4 A foreeful and moving setup constantly gencrates fresh openings. When brought up in such
environs, the student learns 1o recognise and use such openings, which the institute aims at
by educating *within a dynamic system’ in its second objective.

= Constant association with individuals and groups from varied backgrounds provides
generic learning and creates wide opportunities for self-advancement — physical. mental.
cmotional, social and financial: and when this occurs in a unified habitat. success is
1 ' g is in its thi lectiv » workine ‘within an
tmminent. The institute focuses on this in its third objective by working “withit

integrated setting of diverse socio-cultural members .

The fifth consideration of cqual opportunities is understood to be ‘the availability of

uniform and even conveniences and chances to individuals, regardless of their personal

backgrounds’.

< Ina world getting regularly divided by several groupi.smls. 'equal op.»porjtunities' l:rflcon‘lles
an urgent consideration. The institute addresses this in its third objective of having "an

i st indivi stitute its
integrated setting of diverse socio-cultural members’ in the individuals who const

direct beneficiaries.

ion i insti 3 ission, which is its
All the five considerations find representation in the institute’s m

ultimate statement of belief. | |
2 'The whole is greater than the sum of its parts’: which is _to s;;iy tha't an all-inclusive
development of the self is its only true development. Further, smlce Man is reall)f a product
of his environment’, the self can only develop fully in surroundings that are designed (and

kept designed) for this development.

While addressing the considerations of education, training, fzmploymem_, access, .?md eflllfll
opportunities through its four objectives, the institute keep's 1?5 farthest mght .on th?s l.lollS‘llC
development of the self in a designed environment. This is reflected in its lTllSSlon- o
create and maintain an environment  wheremn the  learning  process ensures  holistie

development of its stakeholders™.
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Financial Category of the college:

Grant-in-aid B
Self-financing |
H

Government funded

Type of college:

Affiliated @ Constituent [ (Affitiaied to Jadavpur Universine of Kolkata)

th . 3
Date of establishment of the college: 267 July 1962

Dates of UGC recognition:

Month.& Year

(mm:yyyy)

September 1976
Under 2f (09-1976)
Under 12B Not Applicable

Does the University Act provide for autonomy?
Yes M No I
If yes, has the college applied for autonomy?

No

Main Campus: Site Area — 0.48 acres

C ea i res:
ampus area in ac Total built-up area — 3155 sq.m.

Satellite Centre: Total built-up area — 3771 sq.m.

(Refer Master Plan — Appendix 1)

. Location of the college:
Urban ]
Semi-urban 1
Rural 2
Tribal [

Any other (specify) — None

6
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12. Current number of academic programmes offered in the college under the following

categories:

Degrees for these academic programmes are awarded by Judavpur Universiny.

—

| "=ﬁqgrammes

5 UG 3
PG 4
Certificate course None
Diploma None
PG Diploma None
M.Phil. None
Ph.D. i
Any other (specify) -
Total 8

Programme

List of academic programuies continues below:

Level'of Study

Cut off .Stgd;ﬁ*

marks Strength
atentry (As on
levellin | September
= il 30, 2003)
Bachelor of Science (Honours) Undergraduate 45 336
1| B.Se. in Home Science - -
Bachelor of Commerce Undergraduate 55 431
2 | B.Com. (Honours) ] B 7
éac}_iéid;bf Business Undergraduate 50 23
= 3[BB.A Administration (Honi)l_J{sl_ ) _ gt =36
ok . e
o Master of Science
,r'=_~. 4 | M.Sc in Composite Home Science Rostgraduats = 19
=] ; S SN
] Master of Science Postaraduat 5
= B M.Sc in Family Resource Management Slathete 0 S
e e vt e T
- Master of Science Posteraiiiate 50
‘E? 6 | M.Sc in Human Development & 22
= ~ | Bachelor of Education e
a t
7| BEd | j; Home Science ostgraduate 50 18
11 -' Subjecr to
Doctorate P approval
8 | Ph.D in Home Science h.D. by Ph.D. 2
Committee

*  Available seats per batch in the entry vear for the above degree programmes, Jrom Seriql
Nos. 1 to 7, are 150, 150, 100, 10,10, 1 0 and 20 respectively.

7
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= Programme " Level of Cut off marks at Student:
_ Study. . entrylevelin % || Strength
Montessort Training - 3
| I = Certificate x 3
] (11 months) (Since dalv 2003)
, | Artistic Crafts - KA
2 Certificate 0O
Eﬂ} {10 months) (Ntnce Julv 20031
|
el Home Science Certificate — : 94
=5 3 Certificate (8 : ]
g Part 1 (8 months) (Swee Jubhe 2003)
- Home Science Certificate — : 0
L~ 4 Certificate 0 , p—x
& Part 11 (8 monihs) (Sence Julv 2003)
= Finishing School o 113
3 Certificate )
E" (6 weeks Stonmer Course) : 0 tin May 2003)
E Complete Cookery/ 26
ZI 6 | Creative Cookery Certificate O (In June 2003)
(4 weeks Summer Course)
Specialized Craft 11
v Certificate O 3
(2 weeks Summer Course) (I May 2003)
-~ [——

The Short Term Courses are commenced ondyv when the mininim seals are fitled up.
Extra admissions have been taken with the verbal consent of Jadavpur Universiiy. )
M Baxic Eligibility - Candidate should have passed Higher Secondary Board Examinations afier Srd. XL

O  Basic Eligibiline  Candidute should have passed Secondary Board Examinations afier Std. .\

14. State the norms and procedures for recruitment of teaching and non-teaching staff of the

college. (Details may be enclosed)

ng staff is understood as

| While teaching staff includes the faculty members only. non-teachi )
. . . or
f including technical and administrative staff of the college. The norms and procedures

! recruitment have been detailed below under the following heads —
»  Recruitment of teaching and technical staff

= Recruitment of administrative staff

The entire recruitment functions of the college are undertaken by the Principal (
g for recruitments into the Departments of Homes Science and Commerce), and by the

) (At the Satellite Centre: for the Department of Management).

At the Main

Campu _
Director ( Education
For recruitments against full-time posts, an ad hoc Selection Committee is created wherein the
Principal / Dir ector (Education), along with a senior faculty member and a subject expert. process
ations until the final selection. This is done singly (normally) by the Principal / Director

the lic
Lk rt-time posts,

(Education) for P2

Step-wise ]:)rt:JCedUre for recruitments is explained concisely in the following two schematic models.
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Schematic presentation of recruitment of teaching and technical staff
) 8

AVeademie Plans ol the College

for the upcomIng sessvn semester

E ! i

_ Academae P Academic Plans
v o 1 A o - demae Mans .\5 wdenue Plans
of Depantment B of Department ¢
Number and kinds of teachers Current Inventory of teaching
and technical stall required and technical staft

L I
:

Anabsis of presentand future needs
of teaching and techmical staff

l

Acquining approval from
the Governing Body

!

Sanction of addivonal Hnancial
imphcations (if any) from the
Sponsonng Body

|
! !

List of present needs of teaching Listof future nceds for teaching
and technical staff and technical staff
l (Further measures taken later
ai a suitable daiv)

Attracting candidates through
advertisements/
word-of-mouth information from
» external sources, and/or
e internal sourccs (College itself)

l

-
Short Listing of job applications
———p on basis of Curriculum Vitae
fand records, if any}
Position l
Require-
ments ldentification of Indnidual
and —_——b Characteristics of short listed
lob candidates through interviews
Design l

Cohesive study of consolidated
information on candidates

!

' Recruitment, Selection and
Placement

—_

The procedure recognises the influence of the internal environment of the college iy pe
policies, employnienl rules, and salary structure, as well as the external environmen; of the
its generating emplovment rules/laws, market/industry trends and communin- ¢ ‘

.f'.\'“””()]

college
xpectations.
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Schematic presentation of recruitment of administrative staff

Admanistratine Plans of the Caollege
for the upcoming sesyion semester

|
J, . = .

Admmistrative Plans Admmusteative Plans Adnmimistrative Plans
of Department A of Department B of Department C
Number and kinds of Current Inventory of
administrative staft required administrative staff

lk |

Analysis of presentand future needs
of administrative statf

l

Acquiring approval from
the Governing Body

l

Sanction of additional lmancial
implications (if any) from the
Sponsoring Body

|
. :

List of present needs of List of future needs for
administrative staff administrative staff
l (Further measures taken later

" - at a suitable date)
Position Requirements and

Job Design

!

Information is directed to i
Central Recruitment Board
under the aegis of
Sukriti Educational Society
which recruits, selects and
directs the personnel to the
department

L

Placement by the
department

The procedure recognises the influence of the internal environment of the college ity p
. o . e TR & : S personne
policies, employment ritles, and salary structure, as well as the external environment of i} I”!d
O S - 2 gt a5 ] o Tt’ (_‘ ) >
its generaling emplovment rules/laws, market/industry trends and communin: expectati ollege
Ve ations.

10



Female . Male

Permanent teachers (Total) 12 0 12
No. of teachers with Ph.D. as the highest
qualification 8 0 3
No. of teachers with M.Phil. as the highest
qualification e None None
No. of teachers with PG as the highest qualification| 8+1°* None 9
Temporary teachers (Total) 13 7 20
No. of teachers with Ph.D. as the highest
: : I 1 2
.' qualification >
f No. of teachers with M.Phil. as the highest
| qualification jrene None None
No. of teachers with PG as the highest qualification| 11+1* 5+ 1* 18
Part-time teachers* (Total) 22 12 34
Part-time teachers with Ph.D. as the highest
qualification 3 3 6
‘Part-time teachers with M.Phil. as the hlghest e
quallficatlon one None None
Part-time teachers with PG as the hnghes{ o ke
L ]
qualification §+1 28

*

The average number of hours for the pari-time teachers is 27 hours per month.
*  Special Eligible Qualifications: M.B.B.S. — I Teacher

*  Tuo ,«empgmryﬁdl-e‘inre teachers (on contract) as ‘Assistant Lectirers ' with graduation

! degrees.

i *  Special Eligible Qualifications: LI.B. — 2 Teachers; Three temporary part-time teaches
& ' _ : S as
Assistant Lecturers' with graduation degree/diploma.

Please Tupn Over
I
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16. Number of members of the non-teaching staff of the college at present:

Female Male

Administrative staff

[
L
e |

Technical staffl fy

B2
= =]

17. Number of students enrolled in the college for the current academic year according to
= =

regions and countries:

A1l the degree and certificate programmes are self-financing.

Student PG M.Phil. = Ph.D." || Diploma/ Self-

enrolment {Not Certificate Financing
Applicable) =

No. of students
from the same
state where the | 75904 | 979 | *| 56 |S6| % | & | * | *
college is
located

()
3
»
=

o=
I

303 {303

No. of students
from other 2144146 |>| 7 [T *|*|(*|*x[0}O0|*x |0 O |_

states

No. of NRI
students

No. of overseas
0l O 0 [*| O | Q| > ™| % |=x
students 010 1* 101 0 -

*  Not Applicable

®  Those are Short Term Courses for which certificates are awarded by the (ol
. ee,
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18. Details of the last two batches of students;

Details below are consolidated figures for the Departments of Home Science amd Commerce.

The Department of Management was starred from the academic session 2002-2003: v first

hatch shall qualify in the year 2003,
UG figures are for the Departments of Home Science and Commerce.
PG figures are ondy for Department of Home Science.

(Please refer 1o details of courses Answer Noo 12 carlier in this section)

"BATCH: CLASS OF 2002 |l BATCH: CLASS OF 2003

Entry Entry
Year- Year—

i\ 2000. | 2001

Admitted to the
programme 320 13 17 350 318

(entry year)

Drop-outs
% Within four 44 1 1 46 40
months of joining
56 0 0 56 37
* Afterwards
Appeared for the 292 12 16 250 240

final year exam

Passed in the final 215 . 6 533 -
exam

Passed in first class 95 % 9 111 77
Ranks, if any 2 2 1 5 3

16

14

B.Ed.
Entry
Year -

2002

20

360

37

276

168

92

113

1:_.'
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19. Give a copy of the last annual budget of the college with details of plan and non-plan
revenue / expenditure. (Arach separately)

Please find enclosed
«  Annual budget of the college for 2002-2003 and 2003 - 2004 (Appendix H)

= Plan and non-plan revenue expenditure for 2002 — 2003 (dppendix 111)

20. What is the institution’s ‘unit cost’ of education? (Unit cost = total annual expenditure
budget (actuals) divided by the number of students enrolled)
Unit cost calculated excluding salary component may also be given.

Unit cost” has been caleulated against plan actual expenditure for degree programmes onldy.

(Refor to Annual Budget of the college for 2002-2003  Appendix II)

Including salary component:

Total Actual Annual Expenditure for 2002-2003
Unit Cost of Education for 2002-2003

Number of Students Enrolled in 2002-2003

Rs. 1.29.91,000/-

1000
= Rs. 12.991/-

say Rs. 13,000/-

Excluding salary component:

Annual Actual Expenditure without salary for 2002-2003

Unit Cost of Education for 2002-2003 .
Number of Students Enrolled in 2002-2003

Rs. 47.31.000/-

1000

= Rs. 4,731/-

say Rs. 4,700/-
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22:
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What is the temporal plan of academic work in the college:

Semester System 4|
Annual System |
Credit based credit system -
Any other (specify) None
Note:

The Departments of Home Science and Commerce switched over to the Semester System from

the academic session 2003 — 2004 (They were earlier within the Annual System). Hence. the
Scmester System is currently on in only its Entry Year batches.

. . : - 107 — 2003) wi
The Department of Management was launched in the last academic session (2002 — 2003) with

the Semester system as its temporal plan. Hence both of its batches are currently in this plan.

Tick the support services available in the college from the following:

Central Library
Computer Centre
Health Centre
Sports facilities
Press

Workshop
Hostels

Guest House
Housing

Canteen

Grievance Redressal Cell

ODRRNANERROORDORO

Non-Resident Centre
Any other (specify)
0 Centralised Media Services

U Resource Centres

N N A

u Loans & Aids
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2 Career Guidance and Placement Cell

0 Personal Counseling (Students Stath [

2 Holistic Development Cell v
2 Alumni Association ™
2 Maintenance Unit V1
2 Printing & Publicity Services 17|
J  Staff Welfare Vi
a3 PCO Services v

23. How many students have passed the following examinations in the last five years?

UGC - CSIR (NET) Examination {
UGC - SLET Examination =

GATE B

Indian Civil Services Examinations =

GRE 2
TOEFL 2
GMAT -
Any other (specify)

School Service Commission (WB) 3

24, How many students UGC-CSIR / GATE qualified candidates have registered for research

in the college?

None

Pleave Turn (e,

16

_
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25, Furnish the following details (in figures) for the last three vears:

The data for the three departments is varied in a few areas. Hence for better conceprualisation
the informarion has been presented department-wise. It (s 1o be noted here that the Department
2003,

of Management was launched from the session 2002

Key to department names: H.Sc. — Home Science, Com.— Commerce, Mgt.— Management

2000-01 2001-2002 2002-03
Working days of the college 290 290 290 290 290 290 290
Working days of the library 262 262 262 262 262 262 262
Teaching days of the college 141 169 142 184 139 187 177
Books in the library 6522 591 6761 628 | 6925 725 890
Journals/Periodicals 5
8 0 3
subscribed by the library - 0 . :
National: 3
International: 0 0 0 0 Y
Computers in the college 19 19 21 21 21 21 77
Researc.h projects completed 0 0 0 0 0 0 0
and their total outlay
Teachers who have received
natior.lal recognition for 0 0 0 0 0 0 0
teaching/research/
consultancy
Teachers who have received
mterr.latlonal recognition for 0 0 0 0 0 0 0
teaching/research/
consultancy
:I'eacher.s who ha\:e attended 0 0 0 0 3 0 |
international seminars
Teachers who were resource
persons at national 0 0 0 0 8 1 1
seminars/workshops

17
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26. Give the number of ongoing research projects and their total outlay.

None

27. Does the college have collaborations/ linkages with international institutions?

Yes M No [J

If yes, list the MoUs signed and furnish the important details of those collaborations.

In March 2003, the Department of Management was sclected by the British Council as the
institute from Eastern India for links and coliaborations with lcading British Business Schools.

Our Director (Education) represented the institute at the Council’s conference.

The institute acquired Academic Agreements from these leading Business Schools -
Interactive University (Edinburgh Business School), Stuart Clyde University, Glasgow
Business School and Robert Gordon University, While Luton University expressed its desire

to set up rescarch and consulting programmes with the institute, Northumbria University
(Newcastle. U.K.) went in for detailed articulation with us at the undergraduate and

postgraduate levels.

The (Northumbria) University initially conducted a comprchensive assessment of our
programme as per the criteria laid down by the British Quality Assurance Scheme. and after
being fully satisfied signed up an agreement with us. The agreement assures horizontal mobility
to our students in their management programmes. It has also signed a Mol for student
exchange facility and faculty exchange programmes: and further suggested a full-fledged
twinning programme.

The important details of the agreement are:

u It recognises the intention of Smt. J. D. Birla Institute and Northumbria University to
establish a relationship to cooperate in a broad range of areas and to work together for their

mutual benefit.

0 The parties may seek to encourage and develop collaborative activities in various ways,
including the exchange of scholarly ideas/expertise.

Q  Support of specific discipline interaction.

L Programme development
0 Advanced entry of appropriately qualified students from Smt. J. D. Birla Institute inte

Northumbria University-

1%
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28. Does the management run other educational institutions besides the college?
Yes M No []
If ves, give details.

As a private unaided educational institution, *Swkriri Education Society” — an educational trust

managed by the 8. K. BIRLA GROUP, sponsors the college.

The other educational institutions run by this trust are:
4 Amla Birla Kendra - a school located at Pilani. Dist: Jhunjhunu, Rajasthan.
The school specialises in providing education to blind and other handicapped children.

4 Sri Sanatan Dharma — a degree college located at Kurukshetra, Haryana.

The S. K. BIRLA GROUP also manages the ‘Vidva Mandir Society’ — another educational
trust. The cducational institutions run by this trust are:
2 Birla High School for Boys — a higher secondary school located at Kolkata. West
Bengal.
0 Birla High School for Girls— a higher secondary school located at Kolkata. West

Bengal.

29. Give details of the resources generated by the college last year through the following

means,

Source of funding Quantum (Rs.)

il Donations None
2 Fund raising drives None
3 | Alumni Association None
4 Consultancy None

Rs. 179.30 lakhs

2 Self-financing courses during the Financial Year 2002 — 2003.
(i : - (Note: All our courses are self-financing)
I '
| 0| Any others None
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[l. Criterion-wise Inputs

C riterion 1: Curricular Aspects

This aspect deals with the mission of the institution, its relevance and transiation to the
programmes offered. The goals and objectives of the institution, should define ity distinctive
character and address the needs of the society and students, it seeks to serve. It has to reflect borh
the tradition of the institution and its vision for the future. It requires information on how the
curriculum design of the institution offers diversity and flexibility to learners. It also seeks
information on the practices of the institution in initiating and redesigning courses that are

relevant to the regional and national needs.

The characteristics related to this criterion are, whether:

-

The goals and objectives of the institution are clearly stated, periodically reviewed, an d
communicated systematically to all its constituencies
The programmes of teaching and learning are consistent with the goals and objectives of the

institution.
Feedback from academic peers and employers is used in the initiation, review and redesign

of programimes.

How are institutional mission and goals reflected in the curricula?
an eny ronment W herein

Over the years, the mission of the institution “to create and maintain
been followed with

the learnig process ensures holistic deyelopment ot its stakeholders™ has
diligence in formulating as well as in translating the curricula.
on are in themselves holistic disciplines. The

u Home Science and Business Administrati
Is an all-inclusive

framework of the programmes being offered at this institution revea
approach within the curricular design for all the three departments. (Refer {0 Prospectt

of the three departments — Enclosures 1-4, I-B and I-C)
uring the three years of undergraduate (UG) learn

Home Science and Business Administration, as well as the two years of postgraduate
would reveal the wide gamut of teaching-learning

t that would ensure holistic

{NES

* A check of the subjects studied d ing in

(PG) learning in Home Science,
experiences planned out for creating an environmen
its participants. The B.Sc. and M.Sc. curricula (Department of Home

development of
s s {the exact of

Science) cover a wide range of Scienees in subjects ranging from /
the exact sciences) to Resorrce Vanagement (the inexact of the inexact sciences): along
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The first objective (goal) of the institution — “lo acquire
academic exeellence ained at advancements into higher education.
activities” — is reflected in the curricula of all undergra

a  The *Faculty of Science’ and the *Faculty of Engineering

with certain Arts and Homanities subjects such as 7 or Fvonvday e and Socrodonn
The curricula of the g ’ - ) e S
e l‘lCllLl. ot l‘hg B.B.A. programme (Department of Management) concentrates on
subjects ranging from 5 ooy Varhomanes w0 Bolinvromal Scrercos, and moves on to

cople-centric subjects such as , .
p l ric llbjt‘.lh :\Lth. as ‘-;"“‘ i :‘ PHCHE o }f.””’ i !‘.f LN, 1‘..{“-”“" ,‘r\’r -

[
Voorirre i und A s

The Commerce discipline, although comparatively less holistic, follows a  structure

according to market demand.

- —rhc - ML g = J
B.Com. curriculum teaches oo ommtancv, §oomomeos, Vorhemarnos and Srarisire s,

in he: ~orrelati i Bk - .
healthy correlation with Husoross Commnrcation, Do onmenrand as,

Sufticient numbers of co-curricular activities have been built in to the curricula of all

the programmes: additionally these activities are undertaken in the implementation ot
laboratory

these curricula. College-industry interactive talks/workshops. exhibitions
experts.

displays. ficld trips - educational excursions, special lectures by Guest Faculty
seminars for the Department Section — are all regular features of the learning
cnvironment at the college. The co-curricular plans of the Departments of Commerce

and Home Scicnce are held at an active interface. since these are located in the same

campus,

It is apt 1o add here that the curricular and co-curricudar plans really find complete

Jacilitation with the several extra-curricular activities of the institute.

know ledge and skills i the pursuit of
rescarch and extension

duate (UG) and postgraduate (PQG)

programines.

and Technology™ of the affiliating

University endorse only honours courses and not pass COUISES. The students are therefore

motivated to put in their best in academics.
ular subjects, complemented with co-

A judicious mix of theoretical and practical curric
knowledge and skKills. (Refer o

curricular activities, contributes to the acquisition of
Answer No. 3 of this criterion)

Having gone through our UG curricula, several graduate alumni of Home Science have
cducation (in PG programmes) at many renowned institutions of
Science and Nirmala Niketan College of Home
Irwin College at New Delhi.
of Management

progressed into higher
the country, such as S.V.T. College of Home
Science in Mumbai, M. S. University of Baroda and Lady
Students of Commerce have advanced to the famed Symbiosis Institute
Sciences, Pune and Faculty of Management Srudies, Delhi.

his institute itself, which is seen in that most of

Several enroll into the PG programmes at t
year batch of PG (Home Science)

our own PG programmes run to full capacity. [The entry
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The sccond objective of the institution — “to educate within a
tow ards varied professional and yocanonal apphcations for career destan and deselopment’

reflected through the temporal evolution of our different progran

2003-2004 has 28 scats i ' {

20032 as 28 scats out of the 30 avail Cats S

~. et Tz the 30 available scats filled up. of which 25 are graduates
from this institute. ]

T » POy 4 4 vy foe N :

Il‘u -l G curricula give focus upoen basie rescarch. In the entry year. 50 marks out of a total
of 830 are allotted to Proeject work: and in the second year 200 marks out of a total of 750
;1r.c allotted to Dissertation work. (In consideration to the nature of study carried out for a
disertation. Jadavpur University refers to it as Mint Thesis.)

b L) ) M » " . A1 W d . 3 '

The PG curricula enthuse manv to take up higher education and rescarch. (Two such
students are currently enrolled in our Ph.D. programmes.)

College-entension  interface  through  foundation  (Subsidiary) subjects — Exrension
Education — in UG programmes of Commerce and Home Science is an effective way to

encourage advancements into neighbourhood support activities. Specialisation subjects such
as Community Health & Nutrition (FN), Marernal & Child Health (HD and TC) also ensure

progression to extension activitics.

dynamic sy stem structured
— 18

imes and their respective

curricula — mirroring constant review and updating over time.

J

The milestones in this process are (Refer Master Plan - Appendix I, and Prospectus —

Enclosure I-4);

«  The Institution began with an aim to providing formal education to women.

urricula were updated at regular intervals and kept at par
a large number of

and

«  With the passing of years, the ¢
with national standards. Home Science was made to include

practical subjects whereby students would get adequate exposure for suitable design

development of career in the modern world
nd be economically

Over the years, the need for women to step out of home a
ed to B.Ed. degree

independent arose. TT (Teachers’™ Training) Diploma was updat

course in Home Science.

«  Obsolete subjects were dropped and more topical ones introduced.
Training were started at all levels and

e Information Technology (I'T) and Computer
professional and

in all departments. The Department of Commerce was set up to further

entrepreneurship skills of women.
n response to a huge market

ged that a coeducational
portunities for gender
culture where cqual
integral knowledge

e In 2002, the Department of Management was set up 1
demand for such studies; at which time it was also envisa
system would add value to holistic development, by providing op

g. This is in keeping with the traditions of ancient Indian

s were given to both men and women for the pursuit of
f this department is guided by the students’
0+2 school

mixin
opportunitie
and liberation. The B.B.A. programme 0
focus of wanting to embrace a dynamic corporate profession just after 1
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level, instead of having to wait 3-5 years for completion of a UG programme in other
disciplines.

2 The UG curricula in all three programmes were made to include individual participation in
seminars and quizzes. Workshops in the curriculum of Business Administration. and
mandatory Internship Fraining Prozrammes i all three departments were included to
introduce students to the real life challenges of workplace so that earcer decisions could be

taken from hands-on experience.

3 The cwrricula of all three disciplines are major motivators towards sclf conployment as
much as cmployment in various industries such as the hospitality industry. building
industry and textile industry (for Home Science students), business and trade (fo;
Commerce students). and service industry (for Management students).

The third objective - "t work  proactinely towards  dinadual and group geals
within an ntegrated sethng ot diverse socio-cultural members” — 18 achieved through these

aspects of the curricula:

4 Home Science students take part in interactive seminars (towards individual goals).
Resource Management Residential Training and field trips (towards group goals).

2 Commerce students participate in interactive seminars and industrial training programines.

4 Management students take part in seminars and internship programime.

ake place in an environment characterised by the coming together of
ackgrounds and ensure a proactive approach towards the

All these activitics t
students from diverse socio-cultural b
achieving of larger group goals.

Students in all departments are able to achieve the fourth objective - " attain selt-rehange

throush Balance of freedom and discipline within the bods, mind and spint™ — of the college
through:

0 A well-laid out curriculum that encourages individual, yet rigorous work schedules. This

fosters training towards achi
minars and projects that allow students freedom of thought and

buting to the essential process of teacher-independent learning for

evement of balance m the body -mind complex.

L Participation in s€
expression, thus contri
self-rehiance.

U Practical and Theoretical classes are held with healthy altemation, leading to a mix of

trecdom and disciphine.

and order inherent in such an extensive gamut of subjects leads to a rich

L The independence . ar
mental reservoir of information, concepts, attitudes and creativity.

All the above harmoniously carry stu
thereon to a self-reliant spirit.

dents to a free and disciplined body-mind complex: and
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What is the range of programme options available to the students for awards such as

degrees, certificates and diplomas?

The entire range of programme options available to students, are shown in boves below.

LT I

(Degrevs awarded by the Atpliating Unmiversity)

™,

tCernticates awarded by the Colleges

[ |
[3 0 v 11 .

L N & AT S S

tpen to female

A Pore
l‘“[’t'” fo female
studenn onlvy

(—

.0 om.
tHanuwurs)
(Three years)

sindenty onhoy

|

B.s¢. (Honours) in Home
Scienee

(Three years)

with specialisationsin |

—

Composite Home Science 1

— Food & Nutrition (FN)

Family Resource Management/
Resource Managemenl
(R R

Human Development (H1D)

— Textiles & Clothing (/< } 1
B. Ed. in Home Séicncc
T (One year)

M. Sc. in
Composite 1lome Svienee

(Two years)

M. Sc. in
Famly Resource Management
(Twoyearsy . |
|
- M._Sc.in ]
Human Development |

i (Two years)

S

I*h 1Y 1n
‘ Home Scienee l

24

iCo-Educanonali

{

BB A

iThree vearsi

l

PMepartment ot I8 s e s S
Manazement Haonme Seicnce
W pen ro temale

studenn anfvy

Montesson
Training Course
(11 months)

Huonouwrst

Artistic Crafts
| (10 months)

Home Science
Certificate Course
Part 1

(8 months)

" Home Science
Certificate Course
Pant 11
(8 months)

" Finishing School
(6 weeks Summer
Cotrse)

Complete Cookery
| Creative Cookery

- (4 weeks Summer

| Course)

-

-Sﬁ;cialized (rati
(2 weeks Summer
Course)
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3. What is the proportion of the following components in the programme options?

Knowledge  SKkills

Knowledee is conceptualised here as the range of information about a specific subject that
provides its clear and definite mental perception and understanding and skill is the expertise
developed through training for a specific job. However, while differentiating between the wo,
it is also understood that knowledge and skills are not mutually exclusive: rather they are

complementary concepts where cach achieves its fruition in the other.
Accordingly. in the context of formal education. knowledge and skills have been interpreted as
the dissemination of theoretical and practical subjects respectively.

(Refor 1o Prospectuses of the three departments - Enclosures I-4, I-B and 1-C)

L G programmes:

At this institute, the proportion of theoretical (Read — knowledge) and practical (Read - skills)
subjects in the different UG programmes (within specitic Sections of Home Science). in both
Annual  and  Semester  systems, are  shown in  the following bar chans.

(ISR
e
KU+

%)D 7“ 1
) S E
1=

S
£
= b

104
0 . 7 =T !
B.Se D B.Sct N} B.5c( 1) B Sc(RM) B.Se(TCY B.Com
ESKI?'(IJIWIedgc Three-year UG Programmes (Annual System)
ills
L
o
]
=
4
[
[ =
o
o
. B.Sc(CHY BScFNY BSe(HD) B.Sc(RM) B.e(T(Y  B.Com W A
%glil_ﬁsWIGdge Three-year UG Programmes (Semester System)
1

[
]
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It can be observed from the bars that the proportion of skills in the undergraduate programmes
of Home Science is much greater than that of Commerce and Business Admunistration. In the
semester and annual systems respectively in Home Science, it is 40%0 and 449 in Composite
(CH). 40 and 40°6 in Human Development (HD). 48%0 and 48%¢ in Food & Nutrition (FN),
300, and 409 in Resource Management (RM). and 46%o and 48%¢ in Textiles & Clothing (TC).

whereas the figures are 4.2% and 12%0 in Commerce, and 30°0 in Business Adnunistration.

This is because € ommerce and Business  Administration find much of their practical
applicability in real-life situations  such as Industrial Training. Computer Programming,
Seminars and Projects. Home Science on the other hand has the advantage of being able to
simulate much of its practical applications in laboratory situations. As an example: Activities in
practical subjects such as Food Preservation in Composite and Food & Nuteinon Sections,
Rosidential Management Training in Resouree Management Section, Textile Testing in Textiles
& Clothing Secction and Individual Child Studv in Human Development Section, can all be
actually performed in laboratories. However, it needs to be noted that in Commerce, where the
proportion of knowledge appears relatively high, subjects like Accounrancy. Costing,

Mathematics and Statistics teach knowledge and skills in an integrated manner.

PG oprogrammes:
The proportion of knowledge and skills in the different PG programmes (currently in annual

system only), arc shown in the following figure.

Percentage

=4 _IrfiJIr__.-

B.Ed. M.Se.CHD M Se.(1H1) M S¢ (RM)

EISKI?T;: s PG Programmes
1118

The aforementioned observation (for UG programmes) finds reinforcement in the reflection of
|s in PG programmes of Home Science. The proportions of skills here are

kn ve and ski _ .
owledge an 44% in B.Ed., and in Sections of Composite, Human Development, ang

20%, 60%, 44% and |
Resource Management respectwely.
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SHort Toerm Courses:

I'he proportion of knowledge and skills for the different Short Term Courses are shown

araphically below.

— e —

| 11115
Qe
Niks

b=

(e
JiE

Percentage

MIE

1114

B Knowledpe Short Term Courses
O Skills

As these Short Term Courses are skill-oriented and taught mostly through practical lectures, the

proportion of skills in these programme options is as high as 94%.

Are programmes flexible cnough to offer students the following benefits?

a) Time frame matching student convenience t%|
b) Horizontal mobility |
¢) Elective options %
d) Non-core options M
a) Time frame matching student convenicnee V]

Time frame of the degree programumes is flexible to match students’ requirements in the

following ways:

O Convenience of completing the chosen programme for attainment of degree with breaks as

suited to students.
| three departments are allowed to complete their minimum three-year UG

«  Students of al ) , r'm 7
1ents within a maximum of six years from admission into the entry year

degree requiren
«  Students of PG Home Science arc allowed to complete their minimum two-year degree
requirements within a maximum of five years from admission into the entry year.

of completing the chosen programme for attainment of degree in spite of

O  Convenience .
in or all subjects.

failure/s in certa
27
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= Students of UG Home Science can take supplementary examinations in up to two four
subjects per year'semester according to results of University Examinations of the first
two years. Non-attainment of pass marks in the final year however would IleCCRRit'l;c
casual enrolment for a further year. o

«  Students of PG Home Science can take re-exanunation in all subjects if they fail to score
40°, in the aggregate of practical subjects. —

»  Students of UG Commerce can take re-examunation in such subjects that are not cleared
according to results of University Examinations ot the first two years for a maximum of
two attempts. Failure to clear subjects in the final year however would necessitate casual
enrolment for a further year.

«  Students of UG Management can take re-examunation in such subjects that are not
cleared, up to six years from the date of admission to the entry year. A special
supplementary examination will be arranged for unsuccesstul students in the final vear

- L il

that is. Semester VL

There is no flexibility in time frame for students in Short Time Courses.
(Refer 1o relevant Prospectuses for Examination Rules in Departments of Home Science and
Commerce: Refer to Report of Review Committee for Examination Rules in Department of

Management  Appendix 1 V)

b) Norizontal maobility Ld

Horizontal mobility is of two types:

A  Iuterdepartmental mobility wherein students may opt to move fron:

. B.B.A.to B.Com.
» B.Sc.to B.Com. and vice versa

These programmes are flexible in order to allow horizontal mobility within two weeks of

admission into the entry year, subject to:

= Availability of seats

= Satisfaction of requisite eligibility criteria (Refer Prospectuses), and

»  QObtaining a No Objection Certificate 10 exit the department from the Principal or

Director (Education).

Q  Intradepartmental mobility (In Department of Home Science)

This flexibility is available in
rather an intersectional movement, in final year of the UG
progranune. In the annual system, students have been taking one option from Science
and Bio-Science group of subjects in the Seco.n‘d year of study. When they progress to
the final year, students of Science get the l'l‘lOblll'[.yl to move between Sections of FN_ TC
and RM. Students of Bio-Science get the mobility to move from CH Section to HD

Sectijon and vice versd

two forms:

o [ntra-programme,
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[n semester system grouping into Science and Bio-Science has been discontinued and
LT YRl Ll i kY . - " 2 " - . - N c ;lrl{
therefore students of UG final year will have full liberty in terms of horizontal mobility
that is. they shall have the flexibility to move between any of the five Sections a =
: $ as per

choice.
o Inter-programme movement in the entry year of the PG programmes
«  M.Sc. to B.Ed. and vice versa

«  M.Sc. (HD) M.Sc. (FRM)to M.Sc. (CH)

This is possible because C omposite is a general Home Science Section whercas FRM
v - L3 ¥
and HD are subject-spectfic.

These two kinds of interdepartmental mobility have to be however exercised within two
weeks of commencement of classes, subject to:
»  Availability of seats, and

= Satisfaction of requisite cligibility.

Short Term Courses do not allow the flexibility provided in terms of horizontal mobility

However, more than one course can he undertaken simultaneously if timings are so placed.

%

¢) Elective options

The Department of Management offers this flexibility in Semester V] wherein students can

choose between Financial Management Ot Marketing Management or Production:Operation

Muanagement. (Refer Prospectus)

V]

Some of the first and second year Foundation (Subsidiary) subjects of the Department of Home
Scicnee, such as Chemistry, Physics. Art. Communication Skills. and Psychology are non-core
subjects. In the annual system there has been an option to choose between Science and Bio-

Science group of subjects (as outlined in the explanation of horizontal mobility in Answer 4b

earliery, but in the semester system

d) Non-core options

there is no such option.

The Departments of Commerce and Management offer no such option.

r a subject reviewed and updated?

How often are the existing curricula fo

““Durnncm of Home Science:

UG programme
ne in 1973 Bot

was first formulated in 1963, whereas for the PG
h of these were reviewed in 1977 and updated in

The curriculum for the
programmes this was do
1978,

* Thereafter they were reviewed 11 |
s — the five Sectl

) 1989-1990 and the updating was effectuated in 1991 with

. N ons {(areas of specialisations) of Home Science wer

major revision es were furth versi )
e PG programm e further diversified for threc

introduced at the UG level.
29
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Sections. This was done after a study of several operating curricula of renowned Home
Science Institutes around the country, as well as in consultation and deliberation with
experts from the field of Home Science. Study of computers was introduced then in the
cntry year of the UG programme.

= In 1993, a revision was made in the curriculum of PG Home Science. when Compurer
Programming and Application, both in theory and practical, was introduced at the entrny
year. To strengthen this shift, a computer laboratory was set up at the college with UG(-‘
assistance as part of the latter’s COSIST programme. The UG curriculum was further
updated in this year.

=  The next large-scale review was done i 2001, followed by updating in 2002 and
cffectuation in 2003, when the annual system was replaced by the semester system, alonge
with major revisions of curricula and syllabi of all subjects of the UG pmgrammve. )

The constitution of various committees invelved in curricula review-and-updating — Faculty
Council, Executive Council and Court of the affiliating University - is detailed in the
University Acts and Statutes (Enclosures [1-4 and I1-B).

Department of Commeree:

This department, launched in 1997, has effectuated its first major curricula-syllabus updating
with effect from 2003, wherein the temporal plan of the B.Com programme was also changed
from the annual system to the semester pattern.

Department of Management:
This department was initiated in 2002 and will only be eligible for curriculum revision in 2004,
Short Term Courses of the college are flexible in course content. Changes are brought in these

red in consultations held at a student-teacher interface, and with the final

ordinator of Short Term Courses.

whenever requi
approval of the Co

What are the courses introduced by the college during the last three years? Give details.

nt — the Department of Management — was inaugurated in August 2002 with

A new deparime
{B.B.A.) programme.

Bachelor of Business Administration
The curricula were designed with the help of UGC model curricula and contributions of experts
a and industry, especially with the help of renowned academicians from
nagement, Joka (near Kolkata). The three-year undergraduate programme
was designed on the basis of recent trends O.f .Manellgement stud¥es. Tlle ﬁrstl two years of the
course form the foundation of business admunistration, after which in the third and final year
students can specialise in a specific c.hosen field of Management. The pro.gramme incorporates
essential project work within its ambit to en_able the students 'Fo apply‘ their .classroom teaching
in real-life situations. The inclusion of a peried of mandatory lf“emShlp during the third vear is
a unique feature of this programme that offers ample opportunity to students for assessing their

iliti ‘ i ts.
abilities and pursuing careef interes

from the academi
Indian Institute of Ma
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6. How long does it take to introduce a new programme of study after it has been
conceptualised?

A new programme of study can only be mtroduced after it has progressed through these steps:

C onceptualisation of new programme s of study

l

General Teaching Stalf Meeting with the Principal
In which the proposal is drafted, and directed to

l

Faeeutive Council (Meceting) of Affiliating University
At which recommendations are made for submission of preliminary report, through

l

Review Committee (Meeting) of Afliliating U niversity
(As constituted by Executive Council)
W hich prepares the preliminary report. and submits it to

Frecutive Council (Meeting) of Affiliating L niversity
At which recommendations are made for submission of final report,

with advice on necessary changes. lo
Review Committee (Meeting) of A ffiliating University

W hich drafts the final report, and submits it fo

!

Fxecutive Council {Me
From where it is sent with guideline

!

Sub-Committee
(With assistance of F .
W hich forms the final report with
details of programme format, syll

l

Exccutive Couneil (
W hich passes recommen

University Court (of A filiatir
W hich passes the coutse and ap

l

The Institute
For execution of curric

eting) of Affiliating University
s for framing of curriculum, ‘o

for Curriculum Design

aculty Council (Meeting) of Affiliating University)
recommendations regarding aims,

abus and examination rules, and sends to

M eeting) of A ffiliating University
dations, andfb:_'lyaf'd; it fo

¢ University)
proves the curriculum, and refers it 1o

ulum
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This entire process takes a minimum of one year. However if the Review Committee objects
to any part of the new proposal, then it (the proposal) has to be reframed and hence be directed
through the Faculty Council and Executive Council once more. In such a case it may take two
to three vears from conceptualisation of a new course to its final launching.

(The process of approval of vur latest programme for Bachelor of Business Administration is

recorded in the Report of Review Conmmittee Appendix IV

Since Short Time Courses do not have to be vetted by the University, they can be introduced on
the mutual concurrence of the Principal and Coordinator of Short Time Courses within a few

weeks.

7. What are the contributions of the institution in the curriculum design of the university?

The Institute exelusively houses the following departments of the Jadavpur University:
1 Home Science - UG, PG and Ph.D. (Under the Faculty of Science)

4 Comumerce — UG (Under the Faculty of Arts)

2 Management - UG (Under the Faculty of Engineering and Technology)

The curriculum of the programmes of each of these departments is designed only by this
institution and eventually passed by the Court of the affiliating university with modifications as
required. The Principal of the Institute is an ex-officio member of the Faculty of Science and

invitee member of Faculty of Arts and Faculty of Engineering.

\ a . cpeny
8. Has there been an academic audit by the university:

Y es.

es relevant members as selected by the Executive Council

0 A Review Committee that includ '
iews all aspects of a programme after its initial

. . = . 7
of the affiliating university, OVET¥

introduction.
This committee visits the Institute to inspect its physical infrastructure and to corroborate its
The Review Committee thereafter issues a report with its observations and

faculty strength. , . : .
d - ater made available to the Institute for its compliance.

recommendations. These are l
mmittee (for our B.Com. programme) names its members as:

jew Co
One such report of Review ' |
p Chairman; Deputy Registrar — Convener: Five Executive

The Dean, Faculty of Arts —
Council Members — Members
he Faculty of Science of the affiliating university is held at

' ' t
d cil Meeting of ) , .
Faculty Coun te premises. These meetings provide for constant monitoring

least twice a ye